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EXECUTIVE SURVIVOR
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Executive Oasis wants to throw you in the jungle
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Trek deep into the Malaysian rainforest,
camp overnight in self-made wooden
huts, cook your own food over bamboo - and
all with no one to rely on but your colleagues.
Sound like fun?

To hear it from Executive Oasis Inter-

national, an incentive travel firm based in
Toronto, the answer should be an emphatic
“yes.” Of course, the firm rewards venture-
some incentive travelers with a stay at the
Malaysian capital Kuala Lumpur, where wea-
ried travelers can relax with executive accom-
modations, traditional Asian spa treatments
and sumptuous buffets.

According to Anne Thornley-Brown,
president of Executive Oasis, executive re-
treats are carefully planned from start to
finish. The goal is to engage participants in
business- and team-building activities, and
ultimately to help executives come out of the
program with a more proactive and positive
attitude.

“The main thing you find right now is
that many companies doing team building
and consulting either spend their day in the
boardroom discussing theoretical knowledge
or spend it merely having fun,” said Thorn-
ley-Brown. “We combine team-building with
recreational activities appropriately, so that
business exercises are flavored into which-
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ever environment the retreat takes place in.”

Executive confidence at many firms is
low, thanks in large part to the lingering
effects of the global economic downturn.
Thornley-Brown believes that Executive Oa-
sis provides the solution that many of these
companies desperately need.

“A company from Sudan asked me to
plan something unique for them,” she said. “I
decided to organize a desert survival program
where they learned some new tools to analyze
complex business situations. Coming out of
the retreat, these executives were able to go
back and use many of these tools to address
business issues.”

Since its founding in 1996, Executive Oa-
sis has worked with many firms around the
world. Over 2,000 executives in Asia alone
have taken part in retreats and workshops
organized by the company. In the near fu-
ture, Thornley-Brown hopes to expand her
program and cooperate with companies in
China, Japan, and Europe.

“We really stress the fact that we’re giv-
ing companies a chance to succeed in a time
of turbulence,” she said. “The main thing we
would like to do is to educate people a bit
more so that they walk away from an incen-
tive program with more than just fun in the
sun.” @
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